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Abstract 
 

Introduction: A main goal of organizations is to improve productivity of their staff to achieve 
effectiveness and efficiency of the organizations. The purpose of this study was to investigate the 
relationship between human resource development strategies and staff productivity in psychiatric hospitals.  
Methods: This was a cross-correlational study. The study participants included 160 managers and 
supervisors of the health departments and hospital matrons at Iran University of Medical Sciences. Data were 
collected using a 30-item questionnaire designed by the researchers to measure human resource strategies 
and a 21-item questionnaire to measure employee productivity. Data were analyzed in the Amos-21 using the 
structural equation modeling. 
Results: The results of the study showed that there was a positive significant relationship between the 
human resource development strategies with employee productivity in hospitals (regression coefficient: 
0.873).   
Conclusion: Development of human resources strategies and implementation of strategic initiatives in 
areas such as decision-making and planning, human resources, supply manpower efficiency, effective 
employee performance evaluations, salary and bonus systems and manpower training was significantly 
related with efficiency improvement among the employees.   
 
Key words: employee productivity, human resource strategies, Iran University of Medical Sciences  

 
 

Please cite this article as follows: 
Ashourpour S, Najafi A. Relationship between Human Resource Development Strategies and Staff 
Productivity in Psychiatric Hospitals Affiliated to Iran University of Medical Sciences. Hakim Health Sys 
Res 2015; 18(2): 153- 161. 

 
 

                                                   
Corresponding Author: Department of Industrial Engineering, Zanjan Branch, Islamic Azad University, Zanjan, Iran. 

Cell Phone: +98- 912- 294-3675, +98- 24- 33421002, Fax: +98- 24- 33421004. E-mail: anajafi@aut.ac.ir, 
asdnjf@gmail.com 

 [
 D

ow
nl

oa
de

d 
fr

om
 h

ak
im

.tu
m

s.
ac

.ir
 o

n 
20

26
-0

6-
10

 ]
 

Powered by TCPDF (www.tcpdf.org)

                               9 / 9

https://hakim.tums.ac.ir/article-1-1515-fa.html
http://www.tcpdf.org

